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SECTION 1 - OUR PLEDGE TO YOU 
 

1. As a designated “Sponsor” under the U.S. Department of State (the “Department”) “Exchange Visitor Program for Camp Counselors” and 
“Summer Work Travel” programs (the “Programs”), ACAWE  agrees to use reasonable efforts to locate or identify individuals from various 
countries, w ho w ill serve as camp personnel based upon a Registration Form that Camp may send to ACAWE  from time to time. 

 
2. After identifying an individual who ACAWE believes meets Camp’s requirements, ACAWE w ill submit to Camp information relating to the 

individual’s background and qualifications, and attempt to provide Camp with such other information, including three written references, 
regarding the individual’s qualifications as Camp may require. Once accepted by Camp, ACAWE w ill provide a Participant Work Order, 
which w ill become a part of this contract. An individual for w hich Camp has accepted a Participant Work Order w ill hereafter be referred to 
as “Participant.” 

 
3. ACAWE agrees to sponsor Participant under the J-1 Visa Program and assist Participant in acquiring a J-1 Visa (but cannot guarantee 

receipt of said Visa). 
 
4. ACAWE agrees at its cost and expense to provide each Participant: 

a. Transportation to the United States and return from Israel, Europe, South America 
b. A stipend (Unless Camp agrees in writing to pay this directly to Applicant) 
c. Orientation, including an introduction to American camping and, w hen provided, material describing their destination Camp. 
d. 63 days of Basic Health and Accident insurance for illness or accident coverage to the extent required under the terms of the Program. 

Camp will be responsible for the expense of Basic Health and Accident insurance for illness or accident coverage should the 
Participant remain in Camp beyond 63 days. 

 
5. ACAWE w ill arrange for transportation for Participant, in cooperation with and at Camp’s expense, from the city of arrival in the US to Camp.  

For Participants from South Africa, Australia and New  Zealand, and Mex ico, Camp is responsible for travel from designated airport to Camp.   
Additional charges may result for the Applicant's transportation from Camp back to the city of arrival in the US, based upon the Applicant’s 
country of origin and/or the Camp’s prox imity to the Applicant’s city of arrival in the US. 

 
6. ACAWE w ill require a medical report on each Participant. 
 
7. ACAWE w ill require that each Participant shall provide a Criminal Background Check to CCS as available from their home country. 

 
SECTION 2 –CAMP’S PLEDGE TO ACAWE 

 
1. Camp recognizes that ACAWE  has been qualified by the U.S. Department of State as a Sponsor under the Department’s “Exchange Visitor 

Program for Camp Counselors” and “Summer Work Travel” programs and that this is a Cultural Exchange Program. 
 
2. Camp will review information and documentation provided by ACAWE and either interview Applicant or in place of interview by Camp 

representative, accept interview report provided by ACAWE. 
 
3. Camp shall have the right to communicate with the Applicant solely to determine whether or not the individual will meet Camp’s 

requirements. 
 
4. The Participant Work Order for any individual will be deemed accepted by Camp unless Camp, w ithin 7 days of receipt, notifies ACAWE in 

writing, that the individual is not accepted by Camp. 
 

5. Once having been accepted by Camp and prior to arrival in the United States, Camp shall provide the Participant with  a job description, 
literature, rules and regulation, and uniform requirements (if required).. 

 
6. In accordance with the terms of Participant Work Order, Camp agrees to employ each Participant for a period of up to 63 days, starting on 

the day of Participant’s arrival at Camp.  If Camp requires Participant to a) remain more than 63 days, or b) arrive earlier than agreed upon, 
Camp will pay an additional fee, to be determined depending upon position, directly to the participant, to be negotiated between Camp, 
Participant and ACAWE.   

 
7. Camp represents and warrants that it is, and during the term of any Participant Work Order will be a member in good standing of the 

American Camping Association or is or w ill be affiliated with a nationally recognized non-profit organization.   
 
8. Camp will monitor the performance of Participant and immediately notify ACAWE of any issues and/or problems related to Participant 
 
9. Camp will use its best efforts to have its insurance policy or policies endorsed to include ACAWE as an additional insured.  Camp agrees to 

carry the follow ing insurance: 
 
a. Workers Compensation and Employers Liability Insurance in accordance w ith the applicable laws of the State in w hich the Participant 

renders services to Camp, w hich w ill include all Exchange Visitors provided to Camp through ACAWE. 
 
b. Automotive Liability Insurance coverage for ow ned or hired automobiles used w ith a combined single limit of bodily injury and/or 

property liability not less than $1,000,000 for each occurrence. 
 
c. Comprehensive General Liability Insurance with a combined single limit of bodily injury and/or property liability not less than $1,000,000 

for each occurrence. 
 

d. At least $1,000,000 in combined single limit (CSL) liability insurance coverage. 
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10. Camp will ensure that all medical claims are filed promptly, prior to Participant’s departure from Camp.  Camp agrees to settle all 
telephone, damage, insurance deductible charges, etc., including any loans or advances, directly with Participant before departure from 
Camp. ACAWE w ill assist with said settlement when possible; however ACAWE is not financially responsible for deductibles or any 
outstanding charges.  

 
11. Camp will facilitate the ability of the Participant to apply for and receive a Social Security Card in accordance with the requirements of 

applicable federal and local statutes. 
 

SECTION 3 – CAMP’S PLEDGE RELATING TO PARTICIPANT 
 

1. Camp, at its expense, agrees to arrange for transportation (and lodging if necessary) for Participant from the port of entry (unless otherw ise 
noted) to Camp’s facility. At the end of camp, Camp will assist Participant’s departure to a city prox imate to Camp. 

 
2. Camp agrees to provide Participant with appropriate housing, meals that are equivalent to the meals provided to campers and other 

Camp personnel, linens, towels, uniforms (if required) and laundry service, all at no cost to Participant. 
 
3. Camp will provide for Participant’s safety and medical attention, permit Participant to use Camp facilities when not in use for Camp 

activities, and assist with transportation from Camp on days and evenings off. 
 
4. Camp will provide an orientation upon arrival at Camp, which includes information about Camp rules and regulations, and any legal 

definitions of and penalties for any violation of local, state and federal laws pertaining to contact with children. 
 
5. Camp will assign duties to each Participant consistent with Participant’s skills, as agreed and accepted in the Participant Work Order. 
 
6. Camp will encourage and monitor interaction between Participant and other members of Camp community, including campers, American 

and International staff and will immediately notify ACAWE of any problems relating to Participant’s presence at Camp. 
 
7. Camp will ensure that Participant is given at least 1 day off per week or time off pursuant to Camp policy for the rest of the Camp Staff. 

Camp will also ensure that Support Staff will work a max imum of 10 hours per day and 60 hours per week. 
 
8. Camp will ensure that all policies with regards to all staff will be applicable to Participant without exception except as is appropriate in the 

differing circumstances of Exchange Visitors, such as the inclusion of laundry service and exemption from fees and charges assessed to non-
international staff that would be burdensome to Participant.   

 
SECTION 4 - ACAWE, CAMP AND PARTICIPANT 

 
It is understood by all parties that while all Participants included in ACAWE’ J-1 Visa Cultural Exchange Program coming to the United States 
are under contractual agreement with ACAWE, they are NOT employees of ACAWE, but rather, they are employees of the Camp. As a J-1 
Visa Cultural Exchange Program sponsor, however, ACAWE must be informed immediately of any serious issues that arise between the 
Participants and the Camp, and further, ACAWE reserves the right to remove Participant from the Camp in the event of any threat to their 
health, welfare or safety. 
 

SECTION 5 – FINANCIAL TERMS 
 

1. Camp agrees to pay ACAWE a deposit of $1500 for each Participant to be hired, payable on receipt of the Work Order for the Participant. 
 
2. If an individual is not accepted by Camp or if ACAWE is unable to identify a person who meets camp requirements, ACAWE w ill refund 

Camp’s deposit. 
 

3. If a Participant is terminated, or if a Participant voluntarily terminates employment, ACAWE agrees to refund to Camp a fractional share of 
the ACAWE fee for a Participant who does not complete service for the dates set forth in a Participant Work Order.  The numerator of the 
fraction shall be the number of days elapsed from the Participant’s arrival in Camp through the termination date and the denominator of 
the fraction shall be 63.  The refund w ill not be greater than the amount paid to ACAWE. 

 
4. In the event that Camp requests ACAWE to make Logistical Arrangements (including but not limited to visa, airfare, health insurance) for a 

Staff member whom Camp has determined on their own to be appropriate for Camp, Camp agrees to pay all fees in full prior to Staff 
Member’s arrival.  Should said Staff member be terminated, ACAW assumes no responsibility and Camp and is not entitled to any refund  

 
5. Camp agrees to pay to ACAWE all fees for a Participant as set forth in a Participant Work Order.  Final payment is due May 31st. If the fee is 

not paid as required by Participant Work Order, Camp agrees to pay an additional one and a half (1.5%) percent a month for each month 
or part thereof for which payment has not been received by ACAWE. Please note that Discounts will only be deducted from final payments 
made in accordance with contract terms. 

 
6. Our current fee structure reflects contractual fare arrangements w ith airlines as of September 2009. In the current environment, airlines have 

reserved the right to periodically increase fares, w hich may in turn be passed along to Camp. 
 

SECTION 6 – LIMITATIONS/INDEMNIFICATIONS 
 

1. Except as set forth in Section 1, item 2, ACAWE w ill not be responsible for damages to Camp if a Participant does not complete obligations 
under a Participant Work Order. 
 

2. Except as set forth in this Agreement, ACAWE makes no representations or warranties, nor does it agree to undertake any promise except to 
use reasonable efforts to identify individuals to serve as Participants, and to sponsor and arrange for their transportation to the United States.  
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In no event shall ACAWE be liable for lost profits, or for any indirect incidental, consequential, special, punitive, or exemplary damages in 
connection with this agreement or the transactions contemplated by this agreement, however caused, under any theory of liability. 
ACAWE’s liability for damages for any claimed breach of a Participant Work Order shall not exceed the amount received by ACAWE from 
Camp under the Participant Work Order. 
 

3. Camp shall indemnify, defend and hold harmless ACAWE against and from all losses, judgments, damages, liabilities, costs or expenses 
(including but without limitation) attorney’s fees and expenses, that ACAWE may incur resulting from bodily injury or death of any person 
occasioned through Camp’s fault or negligence or any judgment w hich any participant may obtain against ACAWE resulting from Camp’s 
breach of any of it’s obligations under this agreement. 
 

4. Except for required payments, neither party shall be liable for failure to perform or for delay in performing its obligations to the extent and as 
long as such failure or delays are due to natural disasters or any cause of terrorism reasonably beyond the control of such party.  Any party 
desiring to invoke the protection of this Section shall promptly notify the other party and shall use reasonable efforts to resume performance 
of its obligations. 

 
5. ACAWE disclaims any and all liability for any errors, omissions, or misstatements contained in any Participant’s Criminal Background Check. 

 
SECTION 7 – RESTRICTIVE COVENANT 

 
For a period of one (1) year after the end of a Participant’s scheduled service under a Participant Work Order, Camp agrees that it will not, 
directly or indirectly, solicit or accept Participant as a Camp employee or engage Participant to provide services to Camp.  Camp may 
breach this provision provided it pays to ACAWE, as liquidated damages, one hundred (100%) percent of the fee set forth in the Participant 
Work Order.  If ACAWE is required to bring suit to enforce this provision, ACAWE’s expense of suit, including attorney’s fees shall be reimbursed 
by Camp. 
 

SECTION 8 - TERMS AND CONDITIONS 
 

1. This Agreement shall start as of  _______________________, and shall continue until terminated in writing by either party, but not before 
completion of services by any Participant under a Participant Work Order are complete.  The rights and obligations of the parties shall 
survive the termination of this Agreement 
 

2. Any notices or other communications under this Agreement shall be given in writing, shall reference the Participant Work Order to which it 
applies, and shall be (a) delivered personally; (b) sent by certified mail, return receipt requested, postage and charges prepaid; (c) 
deposited with a commercial overnight courier, w ith written verification of receipt;  (d) or by facsimile transmission to ACAWE at 
703.743.1292 and to Camp at (fax number ) _________________________________ w ith confirmation of receipt.  All communications shall be 
sent to the address or to the facsimile numbers set forth in this Agreement, or to such other address or facsimile number as may be 
designated by notice given to the other party. 
 

3. If any term of this Agreement is held to be invalid or unenforceable, the remainder shall not be affected and each term and provision shall 
be valid and enforced to the fullest extent permitted by law. 
 

4. Any controversy or claim arising out of or relating to this Agreement, or the breach thereof, shall be settled by arbitrator in New ark, New 
Jersey, by arbitration administered by the American Arbitration Association under its Commercial Arbitration Rules, but no award may be 
entered which is in excess of the limitations set forth in Section 5-3.  Judgment on the award rendered by the arbitrator may be entered in 
any court having jurisdiction. 
 

5. A w aiver by either party of any of the terms and conditions and covenants to be performed by the other shall not be construed to be a 
waiver of any succeeding breach nor of any other term, condition or covenant contained in this Agreement 
 

6. This Agreement contains the entire understanding between the parties and may not be altered, varied, revised or amended except by an 
instrument, in w riting, signed by the party against which enforcement is sought. 
 

7. This Agreement shall be interpreted in accordance with the laws of New Jersey without reference to the law  relating to Conflict of Laws. 
 

 

____________________________________________________ ______________________________________________________ 
Authorized Signature (CAMP)  Date  Print Name and Title 

 
_________________________________________________________________________________________________________________ 
Camp Address      City    State  Zip 
 
        
____________________________________________________ ______________________________________________________ 
Authorized Signature (CCS)    Date Print Name and Title 


